2019 Report Card - Freed-Hardeman University

Employment

The Employment domain evaluates a provider's performance in preparing educators to

begin and remain teaching in Tennessee public schools.

Performance

Exceeds Expectations

Rate of First-Year Employment in
Tennessee Public Schools

Freed-

University
State ‘ 77 29%
Average:

0% 100%

This metric is unscored

Candidate Assessment

What does this mean?

"Does Not Meet Expectations" means the provider
received less than 50% of possible points. "Meets
Expectations" means the provider received 50-74.9%
of possible points. "Exceeds Expectations" means
the provider received 75% or more of possible points.

Second Year Retention Rate

97.2

80% 95%
0% 100%

State Average: 94

What does this mean?
The score of 97.2 earned this EPP 9 out
of 9 points possible.

Third Year Retention Rate

924

70% 85%

0% 100%

State Average: 83.6

What does this mean?
The score of 92.4 earned this EPP 6 out
of 6 points possible.

The Candidate Assessment domain evaluates a provider's performance in preparing
candidates to pass the pedagogical and content-area assessments required to obtain a

Tennessee teaching license.

Praxis Principles of Learning and
Teaching (PLT) Pass Rate

Freed-
University
State ‘ 97 4%
Average:
0% 100%

This metric is unscored

edTPA Pass Rate

Freed-

Hardeman Suppressed due to small n-size
University

State

0,
Average: S

0% 100%

This metric is unscored

Praxis Subject Assessments Pass
Rate

Freed-
University
State . 93.4%
Average:
0% 100%

This metric is unscored

teacherprepreportcard.tn.gov Page 3



Data: 2018-2019

10% response rate - 1 response out of 10

Assignment Number Content Service Reflection Diversity Instruction Responsibility |Communication |Technology Code of Ethics  |The FHU alum
Knowledge well prepared
Middle School 3 Meets district Meets district Meets district Meets district Meets district Meets district Meets district Meets district Meets district Neutral

expectations

expectations

expectations

expectations

expectations

expectations

expectations

expectations

expectations

Scale: Seriously Deficient -- Does Not Meet District Expectations -- Meets District Expectations -- Exceeds District Expectations -- Highly Competent




